TaIentI\/Ianager® Compensation & Incentive Management

The Compensation and Incentive Management module supports budgeting, allocation and
management of multiple pay practices. Review compensation according to any frequency, easily
collect manager pay recommendations, and manage any plan type all in single tool.

Features Benefits
Compensation Planning e Seamlessly manage compensation budgets and
e Configure merit matrices based on compa-ratio, allocation in a single, shared tool.

position in range or market index.

Streamline your pay recommendation workflows
e Administer and manage any plan type: and approvals.

— Merit increases e Easily support multiple pay and incentive practices.

— Lump sum payments

Ensure budget compliance and adherence to

- Market or equity adjustments compensation guidelines.
- Promotional adjustments e Increase manager efficiency and reduce
— Bonus or incentive awards administrative costs.

— Long term incentives — restricted stock,

option grants, etc. HR ADMINISTRATION FEATURES
e Support any compensation review frequency: e Support complex reporting relationships with
— Anniversary flexible workflow configuration.
— Focal e Govern approvals by any conditions or rules.
— Off-cycle transactions ¢ Track the impact of pay recommendations in a
budget table.

e Link any reward to any type of performance
measurement. * Personalize interfaces with drag-and-drop

* Reference external market data with CompAnalyst® columns and configurable dashboards.
integration. e Create custom and exception reports.

e Import or export to HRIS through simple

data exchange.
e Set automated tasks, reminders and alerts.
e Support multiple languages and currencies.

e Leverage our team of Compensation and

Competency experts.

Connecting people, pay and performance



TalentManager® Compensation & Incentive Management

Overview of key features

Review compensation
history by employee & adjust
according to budget

Planning Worksheet - Summary

View high-level budget
allocations and fund
availability
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Merit 100.00% 9 10.00% 19,310 1.00% 2,000 6.11% 10,424
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You can view and manage your pay reports
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Run detailed reports to
track budget status and
staffing details
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